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	JOB DESCRIPTION

	SPECIFIC JOB TITLE
	GENERAL GLASSHOUSE HORTICULTURIST

	LEVEL/BAND
	B

	JOB FAMILY
	SCIENCE CAPABILITIES 

	GENERIC ROLE TITLE
	SCIENTIFIC ASSISTANT II

	CONTRACT TYPE
	3 YEARS FIXED TERM CONTRACT, INITIALLY

	HOURS
	37 HOURS PER WEEK

	REPORTS TO
	ASSISTANT TECHNICAL HORTICULTURALIST

	DEPARTMENT
	OPERATIONS (GLASSHOUSE AND CONTROLLED ENVIRONMENT FACILITIES)

	LOCATION
	HARPENDEN 

	DATE 
	MARCH 2021

	OVERVIEW OF ROLE/JOB PURPOSE

	The role of General Glasshouse Horticulturist forms part of the Horticultural and Controlled Environments team at Rothamsted Research, based at our Harpenden site.  As diverse team, the HCE team have a ‘one team approach’ and a theme of continuous improvement. The role will provide outstanding scientific horticultural support to the science community we serve and work alongside colleagues to provide the best standard of support at all times.  

General Glasshouse Horticulturist will work flexibly with other team members managing and prioritising the workload as required, under the direction of the Glasshouse Team Leader. 

One of the team requirements will be to attend site outside of usual working hours as part of a ‘watering rota’ at weekends, and bank holidays, which is typically on rota for 1 in 5 weekends. This will be paid in addition the salary, in line with overtime payments detailed in RRES pay policy. 

The role holder is expected to carry out the duties listed below, and any other duties reasonably required by the line manager or Institute commensurate with the grade and level of responsibility.


	MAIN DUTIES OF ROLE

	Generic Outputs
	Weighting
	Description of Outputs 
	Description of Job Specific Outputs

	SCIENTIFIC SUPPORT TO PROJECTS/ RESEARCH GROUPS OR SERVICE USERS
	70%
	Provision of an effective technical service for colleagues
	· Maintains and practices high levels of cleanliness in potting area, glasshouse compartments and controlled environment buildings and chambers to ensure plants are well cared for.
· Cleans plant facilities and associated areas to a high standard. 
· Composts or safely disposes of finished and unwanted plant material as per SOPs
· Waters plant material morning and afternoon as requested by scientists in areas under jurisdiction of HCES dept.
· Harvests and threshes seed as per line manager’s direction, providing users with cleaning when requested.
· Sows seed, pots, labels, transports, stakes, de-leaf, bags, and applies nutrients as per plant trial request.
· Accurately records work done on hard copies and inputs data onto relevant databases.
· Washes recyclable items.
· Identifies pests and diseases, applies biological and chemical spray controls where applicable.
· Provides occasional rota-based weekend and national plant watering cover to the scientific community.

	FINANCE AND RESOURCE MANAGEMENT
	10%
	Stock and equipment maintenance
	· Follows relevant protocols and standard operating procedures to ensure standards, safety and quality of work is maintained.
· Maintains stocks of consumables in the facilities, (pots, seed trays, compost, cleaning materials etc).
· Collects stock and deliveries from Stores.
· Operates forklift and Bobcat as required.
· Operates autoclaves as required.

	WORKING WITH OTHERS
	15%
	Customer relations and interactions with others
	· Liaises with colleagues to ensure that the service provided meets expectations and acts to improve standards and maintain the quality of work of the department.
· Informs colleagues and users when there is a need to apply biological and chemical control for pest and disease management.
· Discusses watering requirements with colleagues and users of the facility.

	CONTINUING PROFESSIONAL DEVELOPMENT
	5%
	Identification of individual development needs and acquisition of professional and practical skills
	· Seeks opportunities for self-development in normal day-to-day work as well as attending relevant formal training courses to further qualifications and knowledge related to the discipline.




	PERSON SPECIFICATION AND SHORTLISTING CRITERIA*

	SPECIFIC JOB TITLE
	GENERAL GLASSHOUSE HORTICULTURIST

	LEVEL/BAND
	B

	JOB FAMILY
	SCIENCE CAPABILITIES

	CONTRACT TYPE
	3 YEARS

	HOURS
	FULL-TIME

	REPORTS TO
	GLASSHOUSE TEAM LEADER

	DEPARTMENT
	OPERATIONS (HORTICULTURAL AND CONTROLLED ENVIRONMENTS DEPT.)

	LOCATION
	HARPENDEN

	EDUCATION/QUALIFICATIONS
	Essential
	Desirable
	How Tested?**

	1.
	Five GCSEs including maths and English, or NVQ 2 or City & Guilds 
	X
	
	AF

	2.
	RHS Level 2 qualification or similar horticultural qualification
	
	x
	AF

	3.
	
	
	
	

	4.
	
	
	
	

	EXPERIENCE/KNOWLEDGE/SKILLS
	Essential
	Desirable
	How Tested?**

	1.
	Previous experience in a relevant role.
	x
	
	AF/IV

	2.
	Demonstrated horticultural and watering skills.
	
	x
	AF/IV

	3.
	Examples of good time management, prioritisation, and ability to multi-task in a pressurised environment
	x
	
	AF/IV

	4.
	Demonstrated ability to work in both a team and independent environment.
	x
	
	AF/IV

	5.
	Use standard software packages e.g. word, excel and email.
	x
	
	AF/IV

	6.
	Able to demonstrate a good working knowledge of relevant health and safety policy and procedures
	
	x
	AF/IV

	7.
	Knowledge and or experience of the safe application of pesticides and familiarity with common glasshouse pests e.g. aphids, thrips would be an advantage.
	
	x
	AF/IV

	8
	Demonstrated working knowledge of relevant health and safety policy and procedures
	
	x
	AF/IV

	9.
	Demonstrated cleaning experience is desirable.
	
	x
	AF/IV

	BEHAVIOURS/COMPETENCIES
	How Tested?**

	1.
	Drive for Quality: Is motivated and committed to doing their job to the best of their ability ensuring plant material is healthy, growing environment and general areas are clean and tidy.
	IV

	2.
	Strategic Thinking: Aligns actions with wider goals and activities demonstrating good time management and prioritisation of daily actions.
	AF/IV

	3.
	Creativity and Innovation: Accepts and adapts to change; makes connections and encourages a happy environment
	AF/IV

	4.
	Developing Self and Others: Identifies learning and development needs
	AF/IV

	5.
	Professional Conduct: Demonstrates honesty and respect
	AF/IV

	6.
	Productive Relationships: Cooperates with and supports colleagues
	AF/IV

	7.
	Effective Communication: Listens and communicates clearly to others
	AF/IV

	GENUINE OCCUPATIONAL REQUIREMENTS
	Essential
	Desirable
	How Tested?*

	1.
	Needs to be able to work at heights, (4-5 m)
	x
	
	AF/IV

	2.
	Ability to lift weights, (5-10 kg)
	x
	
	AF/IV

	4.
	Flexibility to work occasional weekends and during site closures.
	x
	
	AF/IV

	5.
	Driving licence.
	
	x
	AF/IV



*     Minimum requirements of the post and how they will be assessed
**   Evidence of criteria will be established from: AF (application form), IV (interview), Test (skills test/prepared question/  
       presentation), Cert (certificated checked by interview panel)
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